Enter the facts for each criterion.  For each criterion, determine if the person is an employee or an independent contractor.  Then balance the factors to make an overall determination of employee or independent contractor.
	Criteria
	Art the Auto Factory Work
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	The employer has a set schedule that the employee abides by with a strict guideline and time frame in which his task needs to be done. He also has a set time that he needs to be at work which is 7am. 
	Employee 

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	No, he shows up and places the hoods on the vehicle every day for the same automobile manufacturing company.
	Employee 

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	Yes the job is usually supervised by the employer but since he has been with the company for 17 years he no longer needs supervision. This statement does show that at one time he did have supervision from the company which would prove he is an employee. 
	Employee

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	Yes, it is a factory line. He has a set 12min to set and bolt the hood to each car. 
	Employee

	5. For how long is the person employed?  If long, the person is an Employee)
	He has been employed for 17 years. 
	Employee

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	Art is paid $35 dollar an hour. This leads to him being an employee since he is not paid in a lump sum. 
	Employee

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	The skills that it takes are being punctual, tedious, and monotonous. These aren’t unique skills. 
	employee

	Overall:  Employee or independent contractor?
	Employee
	Employee 



	Criteria
	Pete the Piper
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	There is not a lot of control over Pete the Piper. He comes and goes as he pleases. He does not stay in one place or need to report at certain times for a certain amount of time. 
	Independent Contractor 

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	Yes, Peter the Piper plays lovely music for the children of all ages, in all classes and grade. He does teach the children but does so on his terms at his leisure. 
	Independent Contractor 

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	No, there seems to be minimal supervision going on for Peter the Piper, expect for the teacher who is usually around and welcomes him to the classroom. He is on contract with many communities around the island so he visits many schools and never follows a schedule. 
	Independent Contractor 

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	Peter the Piper brings his magical flute and pipes with him wherever he goes. Which leads to him being an independent contractor. 
	Independent Contractor 

	5. For how long is the person employed?  If long, the person is an Employee)
	Peter has been a traveling teacher for many years, even seeing children become eligible to join the high school bands. This would seem to fit more of the description of an employee. 
	employee

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	There is no payment amount or method talked about other than the coins that are thrown at him. He is on contract with many different communities which makes me believe that its lump sums he is paid from each community. 
	Independent contractor. 

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	Peter the Piper has great skill in being an artist and pipe player. This skill is unique and not everyone has. His infinite patience is not a unique skill needed but does help in his day to day dealing with children of all ages. 
	Independent contractor

	Overall:  Employee or independent contractor?
	Independent contractor 
Peter is contracted for his great skill in playing pipes and teaching children the joy of music. He travels from community to community, never on a schedule and brings his own tools. 
	



	Criteria
	Michelangelo the Master Artist
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	There seems to be quiet the degree of control on Michelangelo from the Vatican. They even offered to supply the materials needed to cut costs. He is constantly being nagged by cardinals and archbishops. 
	Employee

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	Yes, Michelangelo is engaged in an occupation that is distinct from the employer. He is painting the ceiling of the Sistine Chapel. 
	Independent contractor. 

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	Yes the work is done under the supervision of cardinals and archbishops. They ate constantly nagging him and looking at what he’s doing. They have tried to tell him what paint and supplies to use, to cut costs. 
	Employee

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	The Vatican offered to purchase the supplies and brushes needed at discount for Michelangelo but he insisted of only buying certain products at certain stores. The fact that he was buying the materials would mean he could be an independent contractor but since they did offer to help buy the supplies this also could mean he’s an employee. 
	Employee 

	5. For how long is the person employed?  If long, the person is an Employee)
	No exact time frame is mentioned, except he is painting at the Sistine Chapel day in and day out. Since Michelangelo seems to be there every day I would assume he is an employee for this reason. He is there all day, everyday painting the ceiling of the same chapel. 
	Employee

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	Michelangelo gets a room and board with a small stipend each month. Since he gets a monthly payment for his work this could be seen as independent contractor. Although he is paid monthly and not at the end of the job or beginning which means he’s an employee.  
	employee

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	There is a great deal of skill that goes into paintint on your back day in and day out for countless days. Artists work is usually very unique and requires great skill. Since there is great resemblance to one of the arch bishops this also shows the skill level of Michelangelo. This usually would be seen as an independent contractor.  
	Independent contractor 

	Overall:  Employee or independent contractor?
	Employee. Michelangelo is an employee of the Vatican. He is paid monthly and is supervised by people every day. It seems as he has been working there for many months and has started to wonder if his work will ever be seen as inspirational. 
	



	Criteria
	Larry the Locksmith
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	There seems to be a lot of control that goes on over the detail of the work but it seems to be more in the training process and not directly to the workers. This would make Larry an independent contractor because he’s allowed to dictate his own prices, and work schedule. 
	independent contractor

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	No Larry works for the lock smith franchise as a lock smith. 
	Employee

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	The work is usually done without supervision. It is one of the things Larry loves, is working on his own and that hours go by when it’s just him at the key making machine. Since he is not under direct supervision or direction, as he also gets to set the times he works, and for how much he will charge local companies, Larry is an independent contractor. 
	independent contractor

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	No, the tools are offered to Larry at very deep discounts since the franchise Pick-a-Lock buys the materials by the millions.  
	independent contractor

	5. For how long is the person employed?  If long, the person is an Employee)
	Larry stuck it through all the years of training classes to become a locksmith, but it doesn’t mean he’s been with the franchise for a long time. He also keeps up with all the continuing education on his own. Since it doesn’t say he’s been with the company Pick-a-Lock for many years, Larry would be considered an independent contractor. 
	independent contractor

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	Larry receives a base salary as an independent contractor. He also receives money from the companies he provides lock smith services from. He is allowed to set these prices, along with the prices for people who lose their keys. Since Larry receives a base salary and gets to set the prices of other jobs he performs, Larry is an independent contractor. 
	independent contractor

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	Larry spent many years going through training classes required to become a locksmith. There are very few locksmiths around which makes his skill very unique. There’s a great deal of skill required especially to keep up with keys constantly evolving. 
	independent contractor

	Overall:  Employee or independent contractor?
	Independent contractor- Larry has a great deal of skill he learned in becoming a locksmith. He has a base salary from the franchise but also gets paid from vendors he deals with and sets prices for. Larry is able to buy the tools needed at deep discount but is still required to buy them himself, and they are not supplied to him. These factors makes Larry an independent contractor.
	



	Criteria
	Natalie the Navel Doctor
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	There is not a lot of control that Brazilian Bikinis has on Dr. Navalho. They do not dictate her schedule, nor do they give her strict guidelines to follow. She makes her own schedule, and is only on contract to endorse Brazillian Bikinis at various trade shows. The same goes for the hospitals. She travels the world and is associated with only the finest hospitals who supply all her equipment but don’t supervise her or control when and where she works. 
	Independent Contractor 

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	Yes, she is a world renowned surgeon who is the only one in the world who successfully performs this navel surgery. Brazillian Bikinis is a bikini company that sells bikinis. The hospitals that contract Dr. Navalho work in the same field but do not specialize in the type of surgery she does. 
	Independent Contractor

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	No the work is not done under anyone’s supervision as she is the only one in the world that successfully performs the surgery. Since there is no supervision needed she is seen as an Independent Contractor. At the trade shows for Brazillian Bikini the Dr. is also not supervised, and is there to endorse the bikinis. 
	Independent Contractor

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	The hospitals that Dr. Navalho is associated with do supply the tools and medical equipment that is needed. This would usually be seen as being an employee but since medical equipment is not all that easily readable and moveable, this could be a part of her contract with the associated hospitals. 
	Employee

	5. For how long is the person employed?  If long, the person is an Employee)
	It does not state how long she has been doing this. It does state that it has taken her decades to build her reputation as a Navel Surgeon but doesn’t say how long she’s been associated with the hospitals or with Brazillian Bikini. Since it took her decades to build her reputation as a surgeon it would lean more to being an employee but she also has been traveling the world, which means she’s never in one spot long, or under supervision meaning she is associated with different hospitals and an independent contractor.  
	Independent Contractor

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	[bookmark: _GoBack]The hospitals she is associated with supply her with all her surgical equipment. Brazillian Bikinis has her on contract to recommend them, and is paid yearly $250k plus travel for endorsements. The lump sum payment with travel expenses means Dr. Navalho is an Independent Contractor. 
	Independent Contractor

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	Dr. Navalho is the only surgeon that is able to successfully perform this navel surgery, which means that it takes a great deal of skill and is a very unique ability to have.  
	Independent Contractor

	Overall:  Employee or independent contractor?
	The amount of skill and time Dr. has put in to her degree of work, along with her ability to set her own schedule, and her yearly salary means that Dr. Navalho is an independent contractor. 
	



